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Article 21: Exd¢racurricular-Stipends Supplements

A. Supplements for Positions with Additional Responsibilities

1.

Seecondary Resource Teachers — Will have their regular scheduled salary in grades
A-D increased $2,875 for a department of four to nine teachers, $3,575 for a
department of 10 to 14 teachers, $4,550 for a department of 15 to 19 teachers, and
$5,100 for a department of 20 or more teachers.

Resource Counselors—Middle school resource counselors will have their regular
scheduled salary in grades A-D increased by $2,875. High school resource counselors
will have their regular scheduled salary in grades A—D increased by $4,550.

. Athletic Specialists—

a) All athletic specialists will receive a $3,000.00 salary supplement.

b) Asn-athletic specialists who possess or obtain a CAA certification will receive a
$500.00 salary supplement. All athletic specialists must obtain the CAA
certification within three (3) years of their date of hire.

c) Asn-athletic specialists who possess or obtain a CMAA certification will receive a
$1,000.00 salary supplement.

Consulting Teachers—Professional personnel on the professional salary schedule
grades A—D who are assigned as full-time consulting teachers will have their regular
scheduled salary increased by $4,425.

Middle School Content Specialists— Will have their regular scheduled salary in
grades A-D increased by $2,875 for a department of four to nine teachers, $3,575 for a
department of 10 to 14 teachers, $4,550 for a department of 15 to 19 teachers, and
$5,100 for a department of 20 or more teachers.

Elementary and Middle School Team Leaders —Will have their regular scheduled
salary in grades A-D increased by $1,700.

Elementary, ELDESOL, and MCITP Team Leaders—All professional personnel
on the professional salary schedule grades A—D who are assigned as elementary team
leaders or team leaders in the Montgomery County Infants and Toddlers Program or in
ELDESOL (with at least three other team members) will have their regular scheduled
salary increased by $1,700.

Elected Faculty Representatives onte Seheol-Instructional Leadership Team—All
professional personnel on the professional salary schedule grades A—D who are
elected as faculty representatives to school leadership teams, in accordance with
Article 9, Section B.1, will have their regular scheduled salary increased by $1,500.
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10. Unit members assigned under subsections 1 through 8 of this section shall not have
tenure in the position.

11. Innovative School Year (ISY)

a) Teachers at schools implementing the innovative school vear calendar will be

paid at a rate consistent with the applicable Summer Supplemental

Employment (SSE) rate and will be scheduled for up to but not more than 30

student instructional days.

b) MCPS will el | Lt I Fieati |

year-calendar sehoels: MCPS will notify ISY teachers of their SSE rate for

the summer instructional days by electronic mail.

B. Supplements for National Certifications

1. 10:National Board for Professional Teaching Standards—

a) Per the Blueprint for Maryland's Future

1)

2)

In order to promote high standards and continuing professional development,
the parties agree that any classroom teacher (as defined by the Blueprint for
Maryland's Future enacted legislation) who has received National Board for
Professional Teaching Standards (NBPTS) certification will have their regular
scheduled salary increased by $10,000 annually. In order to receive this

supplement, NBPTS certification and-First-Class Maryland-certification{(as
deseribed-in-the Edueationaw) and First Class Maryland certification (as

described in the Education Law) must be maintained.

Unit members who are classroom teachers (as defined by the Blueprint for
Maryland's Future enacted legislation) with National Board Certification
working in what has been designated as a "low performing school" (as defined
by the Maryland State Department of Education or as identified by the MCPS
Board of Education in accordance with the Blueprint for Maryland's Future)
will be paid an additional $7,000.
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b) Unit members who achieve National Board Certification but are not eligible
under the Blueprint for Maryland's Future will have their regular scheduled
salary increase by $2;000-$10:000 $2.125 annually. In order to receive this
supplement, NBPTS certification arnd-Eirst-Class Maryland-eertification{as
deseribed-in-the Edueationaw) and First Class Maryland certification (as

described in the Education Law) must be maintained.

2. H-:Other National Certifications, National Licensures, or Equivalent-

a) In order to promote high standards and continuing professional development, the
parties agree that any unit member who has received national certification or
credentialing in speech/language pathology:, occupational therapy, physical
therapy, school psychology, or counseling;-er-ether-job-eategories-that are net
eligible for NBECT; will have their regular scheduled salary increased by $+500
$10:000 $1.625 annually.
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